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PREFACE

The European Academy of Occupational Health Psychology in collaboration with the European
University Cyprus welcomes you to its 14" scientific conference. This is the first time that our
conference is taking place online due to the Covid-19 pandemic that resulted in the cancellation of
our originally planned conference in Nicosia, Cyprus.

Covid-19 has so far resulted in about 850,000 deaths around the world. People have now started
to return to their workplaces physically while others continue to work remotely online. EAOHP has
a moral and scientific duty to support the working population through its research, knowledge
dissemination and practice. We have therefore decided to bring the OHP community together online
on 2-4 September 2020 and hopefully physically at a follow on EAOHP Symposium on 17-18 June
2021 in Rome, with a focus on ‘Mental health and well-being at work in times of crisis’. In doing so,
we also recognise that the value of our conference lies not only in the generation of new scientific
knowledge but also in engaging in the same collaborative, supportive and friendly way we have
been since the EAOHP was established.

The Academy’s first conference took place in 1999 to provide a new platform to promote the
development of research, education and practice in the then emerging field of occupational health
psychology. That inaugural event was held in Lund, Sweden. In the intervening years, conferences
have been held successfully in Nottingham, UK (2000), Barcelona, Spain (2001), Vienna, Austria
(2002), Berlin, Germany (2003), Porto, Portugal (2004), Dublin, Ireland (2006), Valencia, Spain
(2008), Rome, Italy (2010), Zirich, Switzerland (2012), London, UK (2014), Athens, Greece (2016)
and Lisbon, Portugal (2018).

The theme for this year’s conference is 'Promoting healthy and sustainable work'. This is more
important now than ever as new pressures, health, financial and social, have been generated
globally because of the pandemic. In the six months since we found ourselves in lockdown or
physically and social distancing, we have witnessed a big impact on the population’s mental health.
There are many ways in which the OHP community can help. The conference will address what
occupational health researchers and practitioners can do to prevent psychosocial risks but also
build sustainable work environments in which people can not only survive but flourish despite
adversity.

At each conference, the Academy awards a lifetime fellowship to individuals, who in the opinion
of the Executive Committee, have made an exceptional contribution to the discipline of
occupational health psychology. This year we are proud to welcome Prof. Paula Brough (Griffith
University, Australia) and Prof. Stale Einarsen (University of Bergen, Norway) into our College of
Fellows.

On behalf of the Organising Committee, we would like to thank you for your commitment to the
Academy despite current adversities and your contribution to this conference. We hope it will meet
your expectations and will stoke up your enthusiasm. We continue in our commitment to build a
members’ Academy and will always welcome those who wish to be actively involved going forward.
Finally, we would like to thank all of those who have given so generously of their time in helping to
make this event a reality. Thank you and we hope to also see you next year in person in Rome!

& _|1‘-\1.L.‘-_L s 720 ﬁ{—“/‘

i
George Boustras Sergio lavicoli
Conference Chair President, EAOHP
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DELEGATE INFORMATION
Venue

The EAOHP 2020 Conference was originally going to take place at the European University
Cyprus in Nicosia, the capital city of Cyprus. However, due the impact of the Covid-19 pandemic,
the 14™ EAOHP conference was postponed to 2-4 September, and will now take place for the
first time as an online conference. In keeping with the original venue, the progamme is based on
Cyprus local time (GMT+3). The Conference will be held on BigMarker, a browser based online
platform (which does not require any software downloads and runs on all devices) for learning
and sharing through web conferences and webinars.

Address:
Registration page: https://www.bigmarker.com/series/series123/series _summit
Conference hompage: https://www.bigmarker.com/communities/eaohp_conference/conferences

Getting online

System considerations — IMPORTANT: Please use the latest version of Chrome or Firefox

Final Conference Programme available at: http://www.eachp.org/programme.html

Information for EVERYONE

* Register as an attendee.

- Registration page: https://www.bigmarker.com/series/series123/series_summit

- Click on “Register for the conference” and use your delegate email address (this is the
address where you have received this message).

- Include your first and last name and the password sent to you by email.

- You will be redirected to the conference channel where all the sessions will be displayed in
your local time zone and in Cyprus local time. In the conference channel you will be able to
see all the sessions of the conference sorted by day.

- You will receive an email confirming your registration, you can access the conference
sessions anytime by clicking on this link. If you lose this email, you can re-register using the
same email and password.

* Please note that only session presenters and chairs have access to the camera and
microphone. As an attendee your camera and microphone will be disabled by default, you will be
able to enter the waiting room for any session from 15 minutes before the webinar starts. To ask
presenters any questions during the session, please use the public chat function.

Presentations (Author Guidelines)

Before the Session
e Click on the link in the email from BigMarker inviting you to “Get Ready to Present”
(you will receive a link for each session in which you are presenting). Please click on
the link provided to set up your profile. Here, you can check whether your system and
internet is compatible for the session as well as download the "Presenter Guide”.
Please avoid using Microsoft Edge or Internet Explorer. Instead please use the latest
version of Chrome or Firefox as these browsers work best with Bigmarker.

e The link in the email will allow you to access the session on the day. You can also
access the session through the landing page of the Conference on BigMarker
(https://www.bigmarker.com/communities/eaohp conference/conferences), and then
clicking on the session in which you are presenting.



https://www.bigmarker.com/series/series123/series_summit
https://www.bigmarker.com/communities/eaohp_conference/conferences
http://www.eaohp.org/programme.html
https://www.bigmarker.com/communities/eaohp_conference/conferences

Presentations uploaded onto BigMarker are automatically converted to PDF format.
Sometimes special effects, animation or fonts may lose their formatting during the
conversion process. BigMarker suggests saving PowerPoints as PDFs before
uploading your presentation. PowerPoints and presentation file size limit is 100MB.
Anything larger may take longer to upload or not upload at all.

Immediately Prior to the Session

The Session will open to Chairs and Presenters three hours before the session starts.
You can use this time, to familiarise yourself with the platform, meet other speakers
and to upload presentations. We ask all presenters to have uploaded their
presentations at least 30 minutes before the session, and to be in the session platform
15 minutes before the session starts.

Please check your presentation to see that it has uploaded fully, and the formatting is
correct.

On the top righthand side of the screen there is the option to turn on microphones and
cameras, and to upload slides and video (see red box in image below).

Chat © (Y Host Control Panel

Pibgdahiteia « Aliprcn

Rasttions

@ - . Audisnco Permiusions

The green box contains the chat functions. “Presenters” is for all presenters in the
session including the Chair. “Public” is for everyone in the session and will be primary
medium of communication in the session. This means that questions to presenters
should be received through this Public chat function.

A volunteer from the EAOHP Team will also be present, to provide any assistance 30
minutes prior to the session, and will remain available throughout the session. They
will be able to support you with any questions or issues with the platform. They will
introduce themselves to you.

If you have any problem with the platform, let the Volunteer in your session know.

We would like to record as many sessions as possible. If you and your fellow
presenters’ consent, then the Volunteer will record the session. Recordings will remain
on BigMarker for other participants at the Conference to watch over during the
conference week. They will not be made publicly available.



During the Session

Please keep in mind that each oral and symposium presentation is maximum 15
minutes long (10’ presentation, 5’ Q&A). You are kindly requested to keep to time.

Please switch off your microphone and camera when you are not presenting.
Questions are taken via the public chat function, and presenters respond verbally.
Invite participants to ask questions via the public chat function. The default position
would be for microphones and cameras to be disabled for attendees during the

session.

The Chair and the EAOHP Volunteer will be at hand to help with any issues during the
session

Poster presentations

Poster presenters have the possibility of choosing any of the following options:

0 Record a 3-minute video presentation

o Display your poster with a short presentation explaining it.

0 You can use one Power Point slide or any other means you find useful to do this

You will be able to upload your video directly to BigMarker three hours before the
session starts. If you encounter any difficulties with this, you can send us the video at
conference@eaohp.org

After your presentation ends, you will have 2 minutes to answer any questions from
attendees.

Further assistance

Should you require any assistance during the conference, please don’t hesitate to contact a
member of the conference organizing committee at message board on conference home page
on bigmaker. You can also contact us via email at conference@eaohp.org or on Twitter
https://twitter.com/ea_ohp

Additional resources

Presenter Guide - https://tinyurl.com/y4jaj8rp
Video on sharing content (e.g. slides) - https://tinyurl.com/yyt34ayw
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Wednesday, 2/09/2020 — All Times are in local Cyprus time

10:00 — 10:40
10:45-11:30
11:45-13:30
14:00 — 15:00
15:05 - 16:05
16.15-17.45
18:00 — 19:00

Opening Session

Keynote Address: The Enigmatic Concept of Work-Life
Balance: Ensuring Meaningful Progress — Paula Brough

Symposium: Return to work for parents: Maintaining work-
family well-being

Symposium: How to improve psychosocial risk management:
New strategies and examples of good practice

Oral session: Workplace Violence, Bullying and Harassment
Oral session: Antecedents of stress and well-being 1

Poster session: Focus on occupational groups 1

Poster session: Workers’ Health and Functioning

Meet the editors

Business Meeting

Symposium: Safety training of migrant workers in
construction

Symposium: Overview of the Healthy Work Design and Well-
Being program and illustrative case studies

Symposium: “HealthyHealthcare”: Staff wellbeing
Interventions in the healthcare sector

Symposium: The importance of sleep and recovery for work-
related well-being and performance

Early Career Researcher Showcase 1
Oral session: Job satisfaction and Wellbeing
Oral session: Workplace health promotion 1

Symposium: Drivers of change in organisations — and the
importance of context

Symposium: Work Flexibility in the US and Europe
Oral session: Antecedents of stress and well-being 2

Oral session: Employee Motivation and Performance 1


http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35926
http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35926
http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35923
http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35936
http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=36130
http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=36130
http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35924

Thursday, 3/09/2020 — All Times are in local Cyprus time

10:00 - 11:30
11:45 -13:15
13:45 - 14:45
15:00 — 16:30
16:45 - 17:45
18:00 — 18:45

Symposium: Still encountering a glass ceiling?
Developments for women and work

Symposium: Evaluating reflective practice groups for nursing
staff in an acute care hospital setting

Oral session: Leadership and management
Oral session: Mental Health and the Workplace 1

DOP Invited Symposium: Addressing occupational health
psychology issues in the 21st century: Are we there yet?

Oral session: Policy, Practice and Consulting
Oral session: Psychosocial factors at work 1
Oral session: Workplace Health Promotion 2

Symposium: The future of the office: Multiple perspectives on
the impact of innovative workplaces

Oral session: Measurement, Assessment and Modelling

Practice Forum: Are standards the panacea in mental health:
An international practitioner perspective

Oral session: Burnout

Oral session: Organisational Development and Change
Oral session: Organisational interventions and outcomes
Poster session: Workplace health promotion

Poster session: Psychosocial factors

Education Forum: The connected curriculum - Occupational
Health Psychology education valuable for a range of
professions

ICG-OHP Meeting (by invitation only)
Keynote Address: Well-being and Work — Paul Schulte


http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35933

Friday, 4/09/2020 — All Times are in local Cyprus time

10:00 — 11:15
11:30 -12:30
12:45 -13:30
14:00 — 15:00
15:05 - 16:35
16:45 - 18:00
18:10 - 18:30

Symposium: The show must go on. Precarious work in the
performing arts

Symposium: The Life Course: Exploring work-relevant
changes over time and generations

Symposium: Psychosocial Safety Climate: New evidence
Oral session: Job Insecurity, Retention and Wellbeing

Symposium: Assessing and discussing occupational health
in academia

Oral session: Employee Motivation and Performance 2
Oral session: Ageing and the workplace

Keynote Address: Preventing and managing workplace
bullying: The need for a well-functioning ethical infrastructure -
Stale Einarsen

Poster session: Focus on occupational groups 2
Poster session: Antecedents of stress and well-being
Research Forum

Symposium: Effects of working time on employees’ work-life
balance, recovery and health

Symposium: Craft and recover: Creating well-being in a
changing working life

Oral session: Mental Health and the Workplace 2
Oral session: Psychosocial factors and interventions
Oral session: Focus on occupational groups

Oral session: Gender, health and the workplace
Oral session: Psychosacial factors at work 2

Closing Session


http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35907
http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35907
http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35926
http://eaohp.conference-services.net/programme.asp?conferenceID=4702&action=prog_list&session=35933
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Wednesday, 2 September 2020

Opening Session

10:00 - 10:40

Keynote Address: The enigmatic concept of work-life balance: Ensuring
meaningful progress

10:45-11:30
K1

Symposium:
being

11:45-13:30
S1

S2

S3

S4

S5

The Enigmatic Concept of Work-Life Balance: Ensuring Meaningful Progress

Paula Brough
Griffith University, Brisbane, Australia

Return to work for parents: Maintaining work-family well-

Chair: Inés Martinez-Corts, Maria Karanika-Murray

Going beyond policies to ease parents back into work and rebalance roles:
The importance of individualized-deals

Inés Martinez-Corts, Juan Pable Moreno-Beltran

University of Seville, Seville, Spain

Building new parents’ support network at work and outside
Helen Pluut!, Sara De Hauw?
ILeiden University, Leiden, Netherlands. 2Ghent University, Ghent, Belgium

Navigating parents’ return-to-work: Lessons for maintaining work-family well-
being

Maria Karanika-Murray®, Cary Cooper?

INottingham Trent University, Nottingham, United Kingdom. 2Alliance
Manchester Business School, Manchester, United Kingdom

Training and development for employees returning to work after parental
leave

Jo Yarker!2, Hans-Joachim Wolfram3, Nina Junker4, Almuth McDowall*
1Birkbeck, University of London, London, United Kingdom. 2Affinity Health at
Work, London, United Kingdom. 3Kingston University, London, United
Kingdom. “Goethe University, Frankfurt, Germany

| am a mother, | am a leader, | can do this! The moderated mediation of
Psychological Capital, work-family conflict and having children on wellbeing of
women leaders.

Laritza Machin, Cifre Eva, M. Pilar Dominguez-Castillo

Universitat Jaume I, Castelldn de la Plana, Spain



Symposium: How to improve psychosocial risk management: New
strategies & examples of good practice

11:45-13:30 Chair: Noortje Wiezer, Irene Houtman

S6

S7

S8

S9

S10

The role of political, social, and economic factors in promoting a positive
psychosocial work environment in the UK

Aditya Jain', Peter Kelly?, Luis Torres!

INottingham University Business School, Nottingham, United Kingdom. 2HSE,
London, United Kingdom.

Integrated management of psychosocial risks: Moving from the assessment
to the implementation of actions.

Cristina Di Tecco

Inail, Rome, Italy

Benchmarking Psychosocial Safety Climate as a stimulus for improving work
design and work conditions.

Maureen Dollard, Tessa Bailey

University of South Australia, Adelaide, Australia

Decreasing employees’ work stress by a participatory, organizational level
intervention in primary education: A multiple-case study

Maartje Bakhuys Roozeboom, Roos Schelvis, Noortje Wiezer

TNO, Leiden, Netherlands

Skills for Work Program as an example of life-course -focused intervention.
Salla Toppinen-Tanner, Mervi Ruokolainen
Finnish Institute of Occupational Health, Helsinki, Finland

Antecedents of stress and well-being 1

11:45-13:30 Chair: Cleo Varianou-Mikellidou

o1

02

03

o4

What is wrong with not being restricted to a single work location? A further
validation to the E-Work Life (EWL) scale

Maria Charalampous, Christine Grant, Carlo Tramontano

Coventry University, Coventry, United Kingdom

The appraisal of resources: A valid extension for current demand and
resources theories?

Thomas Rigotti', Miriam Arnold?

LJohannes Gutenberg Universitat Mainz, Mainz, Germany. 2German
Resilience Center, Mainz, Germany

Individual characteristics, work demands and work environment affecting the
performance of the worker

Cleo Varianou-Mikellidou, Olga Nicolaidou, George Boustras

European University Cyprus - Cerides, Nicosia, Cyprus

Longitudinal changes in employees' appraisal of their job demands: A latent
transition analysis
Peikai Li, Toon Taris, Maria C. W. Peeters
Utrecht University, Utrecht, Netherlands
((14)

eachp



05

06

Compulsive internet use and romantic partner conflict in long-hour workers:
impact of two brief interventions on participants symptoms and partners’
perceived relationship improvement

Cristina Quinones
Open University, Milton Keynes, United Kingdom

Why would board of directors’ care about occupational health and safety? An
interview study of boards’ motives to engage in occupational health and safety
Ulrica von Thiele Schwarz!2, Terese Stenfors?, Henna Hasson?, Mandus
Frykman?, Carl Johan Sundberg?, Caroline Lornudd?

IMalardalen university, Vasteras, Sweden. 2Karolinska Institutet, Stockholm,
Sweden

Workplace Violence, Bullying and Harassment

11:45-13:30 Chair: Norbert Semmer

o7

08

09

010

011

High-performance work practices and employee well-being: Effects on
engagement and workplace bullying

Denise Salin, Stefan Santokhie, Sofia John

Hanken School of Economics, Helsinki, Finland

Relationship between bullying, resilience and job satisfaction among
Pakistani university employees

Ivan Suneel, Sara Issra

Forman Christian College (A Chartered University), Lahore, Pakistan

Explaining situational triggers of incivility in tightly cooperating teams:
Towards a theory of micro-coordination conflict

Norbert Semmer?!, Sandra Keller?, Tschan Franziska®

1University of Bern, Bern, Switzerland. 2Bern University Hospital, Bern,
Switzerland. 2University of Neuchatel, Neuchatel, Switzerland

Onset of workplace bullying, violence and changes in health-related
behaviors: A multi-cohort study

Tianwei Xu'23, Morten B Nielsen*®, Alice J Clark?, Jaana Pentti®’, Jussi
Vahtera’, Sari Stenholm?, Reiner Rugulies®', Jeppe K Sgrensen3, Mads
Nordentoft®, Hugo Westerlund?, Linda Magnusson Hanson?, Ase M
Hansen®3, Tuula Oksanen®, Mika Kivimaki®°, Naja H Rod*?

tUniversity of Copenhagen, Copenhagen, Denmark. 2Stockholm University,
Stockholm, Sweden. 3National Research Center for the Working
Environment, Copenhagen, Denmark. “University of Bergen, Bergen, Norway.
SNational Institute of Occupational Health, Oslo, Norway. éUniversity of
Helsinki, Helsinki, Finland. “University of Turku and Turku University Hospital,
Turku, Finland. 8Finnish Institute of Occupational Health, Helsinki and Turku,
Finland. ®University College London, London, United Kingdom

‘That’s not my job”: Measuring behaviours around communal kitchens as
markers of positive workplaces

Joshua Hemmings, Prudence Millear

University of the Sunshine Coast, Maroochydore, Australia



Poster Session: Focus on occupational groups 1

14:00 — 15:00 Chair: EAOHP Organising Committee

P1

P2

P3

P4

Investigation of anxiety level, depressive symptomatology and how they affect
the quality of life and satisfaction of Greek Police Officers

Maria Malliarou?, Anastasia Michou?, Pavlos Safaris®

luniversity of Thessaly, Larisa, Greece. ?Hellenic Open University, Patra,
Greece. 3Cyprus University of Technology, Limassol, Cyprus

Influence of shift work on job satisfaction and the emergence of burnout
syndrome in nursing staff in Ferrol

Adela Reig Botella, Gloria Andrea Salazar Reina

University A Corufia, A Corufia, Spain

The role of exposure to violence, burnout and self-efficacy on the life
satisfaction of clinical staff working in a secure mental health hospital

Ella Hatton'23, Mei-I Cheng?

1Coventry University, Coventry, United Kingdom. 2St Andrew's Healthcare,
Northampton, United Kingdom. 3De Montfort University, Leicester, United
Kingdom

"Polish" occupational burnout - determinants of the phenomenon and its
dynamics based on selected professional sectors and preventive actions from
the perspective of HR consultant.

Magdalena Slazyk-Sobol

University of Wroctaw, Wroctaw, Poland

Poster Session: Workers’ Health and Functioning

14:00 — 15:00 Chair: EAOHP Organising Committee

P5

P6

P7

P8

Developing a scale for measuring social well-being in non-territorial offices
Susanne Colenberg
Delft University of Technology, Delft, Netherlands

The Job-demands resources model: A validation with employees working in
Luxembourg

Martha Fernandez de Henestrosa, Philipp Sischka, Georges Steffgen
University of Luxembourg, Esch sur Alzette, Luxembourg

The development and validation of the Work-Related Maladaptive Thinking
Patterns Questionnaire

Nejc Plohl*, Andrea Noja?, Bettina Kubicek?, Sara Tement!

1University of Maribor, Maribor, Slovenia. 2University of Graz, Graz, Austria

Job demands, exhaustion, and sleep quality: A daily diary study
Marina Horvat, Sara Tement
University of Maribor, Maribor, Slovenia



Meet the Editors

14:00 - 15:00 Chair: Karina Nielsen, Sandra Ohly

F1 In this session, editors from the major journals in OHP will be represented.
- Professor George Boustras, editor of Safety Science
- Professor Sharon Clarke, incoming editor of Journal of Occupational Health Psychology
- Professor Karina Nielsen, associate editor of Work & Stress
- Professor Sandra Ohly, editor of European Journal of Work & Organizational Psychology

Business Meeting
14:00 - 15:00 EAOHP General Assemby — open to all members

Symposium: Safety training of migrant workers in construction

15:05-16:05 Chair: Karina Nielsen

S11 What is know on safety training of construction migrant workers and the main
challenges for future research
José M. Peiré'?, Karina Nielsen?, Rose Shepherd?, Michela Vignoli*, Felisa
Latorre®
lUniversity of Valencia, Valencia, Spain. ?IVIE, Valencia, Spain. 3University of
Sheffield, Sheffield, United Kingdom. “University of Trento, Trento, Italy.
SUniversidad Juan Carlos |, Madrid, Spain

S12 The challenges of training migrant workers in the construction industry: A
qualitative study
Rose Shepherd?, Laura Lorente?, Michela Vignoli®, José M. Peir6?
lUniversity of Sheffield, Sheffield, United Kingdom. 2University of Valencia,
Valencia, Spain. 2University of Trento, Trento, Italy

S13 A theory-based model for evaluating safety training of migrant workers in
construction
Karina Nielsen?, Rose Shepherd?, Michela Vignoli?
lUniversity of Sheffield, Sheffield, United Kingdom. 2University of Trento, Italy

Symposium: Overview of the Healthy Work Design and Well-Being
program and illustrative case studies

15:05-16:05 Chair: Regina Pana-Cryan, Tapas Ray

S14 Work organization variables associated with stress in U.S. teachers
Naomi Swanson
NIOSH, Cincinnati, OH, USA

S15 Examining support for workers to reduce consequence of work-family conflict
Jeannie Nigam, Naomi Swanson
NIOSH, Cincinnati, OH, USA
((17)
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S16

Prevalence, trends, and effects of non-standard work arrangement
dimensions: Focus on work schedules

Regina Pana-Cryan?, Abay Asfaw?, Tim Bushnell?

INIOSH, Washington, DC, USA. 2NIOSH, Cincinnati, OH, USA

Symposium: “HealthyHealthcare”: Staff wellbeing Interventions in the
healthcare sector

15:05-16:05 Chair: Annet de Lange, Kevin Teoh

S17

S18

S19

Successful aging and job crafting to sustain at work: Examining relations
between job crafting and work ability of healthcare workers

Annet de Lange®234, Karen van Dam?, Karen Pak?5, Marit Christensen?, Lise
Lovseth?, Eghe Osagie?, Tjerry Verhoeven®

10Open University, Heerlen, Netherlands. 2HAN University, Nijmegen,
Netherlands. 3University of Stavanger, Stavanger, Norway. “NTNU,
Trondheim, Norway. SUniversity of Tilburg, Tilburg, Netherlands. 8VNO-NCW
midden, Arnhem, Netherlands

Intervention for doctors reducing stigma around mental distress: Randomised
controlled trial

Asta Medisauskaite!, Caroline Kamau?

1UCL Medical School, London, United Kingdom. 2Birkbeck, London, United
Kingdom

Reflections of an organisational-level wellbeing intervention: What worked
and what did not

Kevin Teoh

Birkbeck, University of London, London, United Kingdom

Symposium: The importance of sleep and recovery for work-related
well-being and performance

16:15-17:45 Chair: Jana Kihnel

S20

S21

S22

Do vacations affect creativity? A longitudinal study

Christine Syrek?, Jessica de Bloom??, Dirk Lehr*

lUniversity of Applied Sciences Bonn-Rhein-Sieg, Rheinbach, Germany.
2University of Groningen, Groningen, Netherlands. 2University of Tampere,
Tampere, Finland. “Leuphana Universitat, Liineburg, Germany

The flow of energy from daily sleep to work engagement: The role of positive
affect, basic needs satisfaction and trait self-control

Wiladislaw Rivkin!, Stefan Diestel?

1Aston Business School, Birmingham, United Kingdom. 2University of
Wuppertal, Wuppertal, Germany

Work- and non-work-related social media use during work breaks: Effects on
daily employee well-being and recovery

Despoina Xanthopoulou?!, Konstantina Foti?, Savvas Papagiannidis?
1Aristotle University of Thessaloniki, Thessaloniki, Greece. 2Newcastle
University Business School, Newcastle, United Kingdom

((18)
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S23

S24

S25

How does daily sleep quality shape vitality and creativity throughout the
working day? The mediating role of flow-experience and the moderating role
of mindfulness

Stefan Diestel, Elvira Radaca

Bergische University of Wuppertal, Wuppertal, Germany

Does the shift to daylight saving time impair employees’ sleep and their work
engagement?

Jana Kiihnel!, Jette Volker?3, Franziska Feindugle?

luniversity of Vienna, Vienna, Austria. 2UIm University, Ulm, Germany.
SUniversity of Mannheim, Mannheim, Germany

The role of surface acting and detachment for changes in judges’
employability

Angela Kuonath?, Irmgard Mausz?!, Alexandra Hauser?, Dieter Frey!
1LMU Munich, Munich, Germany. 2TU Munich, Munich, Germany

Early Career Researcher Showcase

16:15-17:45 Chair: Birgit Greiner

EC1

EC2

EC3

EC4

EC5

EC6

EC7

Designing inclusive work in a health-promoting way - Analysis of job demands
and resources of employees in social firms

Ann-Christin Kordsmeyer, Volker Harth, Stefanie Mache

University Medical Centre Hamburg-Eppendorf, Hamburg, Germany

In need of leisure: Investigating the relationship between off-job crafting,
satisfaction of psychological needs and subjective well-being

Miika Kujanpaa
Tampere University, Tampere, Finland

Cognitive load in health professionals: Reducing information overload through
adapted presentation of health data

Cordula Kupfer
University of Graz, Graz, Austria

Teachers' recovery processes: Investigating the roles of different breaks from
work for well-being and health among ageing teachers

Anniina Virtanen?, Ulla Kinnunen?, Jessica de Bloom?*?

Tampere University, Tampere, Finland. 2University of Groningen, Groningen,
Netherlands

Supporting dyslexic adults in the workplace
Anna Niemczewska
Birkbeck, University of London, London, United Kingdom

Organizational capability driven change in Swedish health care: The use of
focus team to develop change capabilities in health care staff

Johanna Widh

Gothenburg University, Gothenburg, Sweden

Step Out — Exploring work forms and norms in the urban outdoors
Charlotte Petersson
Malmé University, Malmd, Sweden




Oral Session: Job Satisfaction and Wellbeing

16:15-17:45 Chair: Janet Boekhorst

012

013

014

015

016

017

The importance of friends while having fun at work: A serial mediation model
of workplace fun on employee wellbeing

Janet A. Boekhorst?, Jessica Good?, Michael Halinski3

1University of Waterloo, Waterloo, Canada. 2York University, Toronto,
Canada. ®Ryerson University, Toronto, Canada

Brave new world? New forms of work and psychological well-being

Amanda Sophie Voss?!, Roman Soucek?, Hans Drexler!, Klaus Moser?
IFriedrich-Alexander-University of Erlangen-Nuremberg, Erlangen, Germany.
2Friedrich-Alexander-University of Erlangen-Nuremberg, Nuremberg,
Germany

The role of job crafting in coping with work intensified demands and
enhancing well-being in the workplace.

Georgia Thrasyvoulou

Cyprus Institute of Marketing, Nicosia, Cyprus

From flailing to gaining platform workers: Shedding light on the job demands
and resources in platform work and how platform workers can rebalance
them via job crafting

Lorenz Verelst?, Lan Lemmens?, Rein De Cooman?, Marijke Verbruggen?
1KU Leuven, Antwerp, Belgium. ?KU Leuven, Leuven, Belgium

Technology use at work and the impact on staff wellbeing: It makes things
easier...or does it?

Tina Kowalski, Jane Suter

University of York Management School, York, United Kingdom

The impact of organisational culture and business strategy incongruence on
employee wellbeing: Competing values & psychological contract violations

Zara Whysall
Nottingham Trent University, Nottingham, United Kingdom

Oral Session: Workplace Health Promotion 1

16:15-17:45 Chair: Miguel Mufioz

018

019

020

The influence of enterprise social media on employees’ wellbeing: A research
agenda

Kathrin Kirchner?, Rikke Seim?, Christine Ipsen?

1Technical University of Denmark, Kongens Lyngby, Denmark. ?Arbejdsmiljg
Kgbenhavn, Copenhagen, Denmark

Defining and measuring dignity at work
Tabatha Thibault, Kevin Kelloway
Saint Mary's University, Halifax, Canada

Design, implementation, and evaluation of a psychosocial risk intervention
program in an emergency unit of a Chilean public hospital

Miguel Muiioz!?, Viviana Rodriguez?

linstituto de Seguridad del Trabajo, Vifia del Mar, Chile. 2Universidad de
Valparaiso, Valparaiso, Chile



021

022

Mental Health of Brazilian army military personnel deployed in Federal
Intervention operations in Rio de Janeiro

Michela Cotian, Filipe Tolentino, Carolina Rodrigues-Silveira

Applied Psychology Center of the Brazilian Army, Rio de Janeiro, Brazil

The psychological and behavioural resources model of team flow (PBrTF) in
project teams.

Weiwei Wang, Angeli Santos

University of Nottingham, Nottingham, United Kingdom

Symposium: Drivers of change in organisations — and the importance

of context

18:00 — 19:00 Chair: Karina Nielsen

S26

S27

S28

S29

Does seeing eye to eye on pre-training context influence followers’
perceptions of leadership training outcomes?

Susanne Tafvelin!, Karina Nielsen2, Robert Lundmark?, Ulrica von Thiele
Schwarz®, Johan Simonsen Abildgaard*, Henna Hasson®

1Umea University, Umed, Sweden. 2University of Sheffield, Sheffield, United
Kingdom. 3Malardalen University, Vasteras, Sweden. “National Research
Centre for the Working Environment, Copenhagen, Denmark. SKarolinska
institutet, Stockholm, Sweden

The role of safety representatives’ sensemaking in implementing
organizational interventions

Eyvind Helland?, Marit Christensen?, Siw Tone Innstrand?, Anne Iversen?,
Karina Nielsen?

INorwegian University of Science and Technology, Trondheim, Norway.
2University of Sheffield, Sheffield, United Kingdom

What about me? The impact of organizational changes on organizational
change agents

Karina Nielsen?', Jeremy Dawson?, Ulrica von Thiele Schwarz?, Henna Hasson'
lUniversity of Sheffield, Sheffield, United Kingdom. ?Malardalen University,
Malardalen, Sweden. 3Karolinska Institute, Stockholm, Sweden

Congruence rules! Increased self-efficacy after an occupational health
intervention - but only if leaders/teams agree about participative safety climate
Ulrica von Thiele Schwarz'?, Carina Loeb?, Henna Hasson?2, Susanne Tafveli
IMalardalen University, Vasteras, Sweden. 2Karolinska Institutet, Stockholm,
Sweden. 3Stockholm County Council, Stockholm, Sweden. “Umed University,
Umed, Sweden

Symposium: Work Flexibility in the US and Europe

18:00 - 19:00 Chair: Tapas Ray, Naomi Swanson

S30

S31

Work flexibility trends in the United States and the potential effects of work
flexibility on the future of work

Regina Pana-Cryan

National Institute for Occupational Safety and Health, Washington, DC, USA

Work flexibility and work-related well-being

Tapas Ray
National Institute for Occupational Safety and Health (NIOSH),Cincinnati, USA

eachp



S32 Flexible work practices and its consequences in European economies
Aditya Jain
Nottingham University Business School, Nottigham, United Kingdom

S33 Moving to activity based flexible office: Effects on work-related outcomes in a
longitudinal study
Bettina Kubicek?, Sabina Hodzic?, Christian Korunka?
luniversity of Graz, Graz, Austria. 2University of Vienna, Vienna, Austria

Oral Session: Antecedents of stress and well-being 2

18:00 — 19:00 Chair: Ruth Noppeney

023 Chronic stressors, strain, and coping resources in Dutch police officers
Liselotte Eikenhout!, Karen van Dam?, Roos Delahaij?, Wim Kamphuis?, Joris
van Ruysseveldt!
10pen Universiteit, Heerlen, Netherlands. 2TNO, Soesterberg, Netherlands

024 Just striving, or thriving? Underlying mechanisms for the link between
challenge and hindrance stressors with employee resilience
Arian Kunzelmann?, Thomas Rigotti'~
1Johannes-Gutenberg-University, Mainz, Germany. 2German Resilience
Center, Mainz, Germany

025 The dynamics of affect regulation: how demands and resources shape
reactivity and inertia
George Michaelides
University of East Anglia, Norwich, United Kingdom

026 Does commuting strain affect the relationship between work stress and
detachment? A diary study
Ruth Noppeney, Bettina S. Wiese
RWTH Aachen University, Aachen, Germany

Oral Session: Employee Motivation and Performance 1

18:00 — 19:00 Chair: Hanne Berthelsen

027 What makes for a good active lunch break? A diary study on lunch break
workouts in relation to creativity at work.
Juriena de Vries, Paraskevas Petrou, Arnold Bakker
Erasmus University, Rotterdam, Netherlands

028 Is there a potential in integrating staff-assessed care quality in workplace
surveys? A prospective study
Hanne Berthelsen?, Katharina Wretlind?, Hugo Westerlund?®
IMalmo University, Malmo, Sweden. 2Vastra Gétaland Region, Gothenburg,
Sweden. 3Stockholm University, Stockholm, Sweden

029 Self- and Other-oriented strengths use at work: Daily relations to in- and extra-
role performance
Hannah Moore?, Marianne van Woerkom?2, Arnold Bakker!, Heleen van Mierlo?!
lErasmus University, Rotterdam, Netherlands. 2Tilourg University, Tilburg,
Netherlands

\22)
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Thursday, 3 September 2020

Symposium: Still encountering a glass ceiling? Developments for
women and work

10:00 — 11:30 Chair: Paula Brough

S34

S35

S36

S37

Different experiences of job characteristics for female and male leaders.

Paula Brough
Griffith University, Brisbane, Australia

Crossover research: Past, present and future.
Mina Westman
Tel Aviv University, Tel Aviv, Israel

The song remains the same: The precarious journey to the top.
Almuth McDowall, Mark Stringer
Birkbeck, University of London, London, United Kingdom

Menopause and the workplace — What do menopausal employees want and
what can we do? Insights from the United Kingdom

Claire Hardy
Lancaster University, Lancaster, United Kingdom

Symposium: Evaluating reflective practice groups for nursing staff in an
acute care hospital setting

10:00 - 11:30 Chair: Prudence Millear

S38

S39

S40

S41

Reflective practice groups and professional quality of life: A predictive model
accounting for the effects of person and job factors

Benjamin Davey?, Prudence Millear!, Christopher Dawber?, Gino Medoro?
lUniversity of the Sunshine Coast, Sippy Downs, Australia. 2Sunshine Coast
Hospital and Health Service, Birtinya, Australia

RPGs for nurses — Comparing between wards and on levels of personal
attendance

Samuel Byrne!, Prudence Millear?, Christopher Dawber?, Gino Medoro?
1University of the Sunshine Coast, Sippy Downs, Australia. 2Sunshine Coast
Hospital and Health Service, Birtinya, Australia

Exploring how quality of RPGs build resources and improve professional quality
of life for nurses

Madison Sundgren?, Prudence Millear?, Christopher Dawber?, Gino Medoro?
1University of the Sunshine Coast, Sippy Downs, Australia. 2Sunshine Coast
Hospital and Health Service, Birtinya, Australia

Group cohesion in nurse group clinical supervision

Debbie Reschke?!, Prudence Millear?, Christopher Dawber?, Gino Medoro?
lUniversity of the Sunshine Coast, Sippy Downs, Australia. 2Sunshine Coast
Hospital and Health Service, Birtinya, Australia




S42

Exploring the influences on attendance and effectiveness of Reflective Practice
Groups: The role of facilitators, preferences, and perceived benefits & barriers
Phoebe Rattray?, Prudence Millear, Christopher Dawber?, Gino Medoro?
lUniversity of the Sunshine Coast, Sippy Downs, Australia. 2Sunshine Coast
Hospital and Health Service, Birtinya, Australia

Oral Session: Leadership and Management

10:00-11:30
030

031

032

033

034

Chair: Kristoffer Holm

My leader just cares for me — Do leaders profit from health-oriented leadership?
Miriam Arnold?!, Thomas Rigotti>!

1German Resilience Center, Mainz, Germany. 2Johannes Gutenberg-
Universitat, Mainz, Germany

“It's not what you do, it's you that makes the difference!” Interpersonal
emotional regulation and employee well-being: The moderating role of
managerial trustworthiness.

Bernadette Naughton?, Deirdre O'Shea?, Lisa van der Werff3

1Athlone Institute of Technology, Athlone, Ireland. 2University of Limerick,
Limerick, Ireland. 2Dublin City University, Dublin, Ireland

Need-supportive leadership behaviors, need satisfaction, and sickness
absenteeism: Direct and indirect associations

Andreas Stenling, Susanne Tafvelin

Umea University, Umed, Sweden

Does leadership training affect subordinates’ intended and actual turnover?
Evidence from a field experiment

Anne Bgllingtoft!, Tine Mundbjerg Eriksen?, Ann-Louise Holten3#, Jacob
Ladenburg®, Niels Westergaard-Nielsen*

lUniversity of Aarhus, Aarhus, Denmark. 2The Danish Center for Social Science
Research, Aarhus, Denmark. 3University of Copenhagen, Copenhagen,
Denmark. *Copenhagen Business School, Copenhagen, Denmark. 5The
Rockwool Foundation, Copenhagen, Denmark

Longitudinal associations between withessed and instigated workplace incivility,
well-being and psychosocial work factors

Kristoffer Holm, Eva Torkelson, Martin Backstrom

Lund University, Lund, Sweden

Oral Session: Mental Health and the Workplace 1

10:00 - 11:30

035

036

Chair: Weiwei Wang

IGLOO resources enabling sustainable return to work following mental ill-health
Jo Yarker'?, Karina Nielsen®

1Birkbeck, University of London, London, United Kingdom. 2Affinity Health at
Work, London, United Kingdom. 3University of Sheffield, United Kingdom

Workplace bullying: A predecessor for mental health problems

Maria P. Michailidis?, Paris Vogazianos?, Maria Fotiou?

lUniversity of Nicosia, Nicosia, Cyprus. 2Mediterranean Institute of
Management, Nicosia, Cyprus. European University, Nicosia, Cyprus



037 Work-related well-being in the legal profession: An integrative literature review
Lucinda Soon, Almuth McDowall, Kevin Teoh
Birkbeck, University of London, London, United Kingdom

038 Staff-rated quality of work is related to perceived stress
Hugo Westerlund?!, Hanne Berthelsen?
1Stockholm University, Stockholm, Sweden. 2Malmé University, Malmo,
Sweden

039 Burnout and exhaustion in Malaysian academia: implications for the growing
landscape of South East Asian higher education
Victor Goh!2, Hazel Ramos?
1UCSI, Kuala Lumpur, Malaysia. 2University of Nottingham Malaysia, Kuala
Lumpur, Malaysia

DOP Invited Symposium: Addressing occupational health psychology
issues in the 21st century: Are we there yet?

11:45-13:15 Chair: Gail Kinman, Roxane Gervais

S43 Is online workplace advice for ADHD paying attention to the research? Is online
workplace advice for ADHD paying attention to the research?
Kirsty Lauder, Almuth McDowall
Birkbeck, University of London, London, United Kingdom

S44 Digital nomads — the implications for wellbeing and work-life balance
Gail Kinman
University of Bedfordshire, Bedfordshire, United Kingdom

s45 The psychology of cycle-commuting: Encouraging healthy and sustainable
behaviours for wellbeing at work
Alan Redman
Criterion, Brighton, United Kingdom

S46 Positive Thinking in organisations: To fake or not to fake? An interview study
Shafag Garayeva, Alimuth McDowall
Birkbeck, University of London, London, United Kingdom

S47 Sleep and its links with work relevant mental health
Roxane Gervais
Independent, Goole, United Kingdom

Oral Session: Policy, Practice and Consulting

11:45 -13:15 Chair: lan Hesketh

040 A six-year effect evaluation of an occupational health intervention — Contextual
challenges made a positive effect vanish
Per @ystein Saksvik!, Helene Alnes Vedlog?, Silie Fossum?, @ystein
Indergaard?, Marit Christensen?, Maria Karanika-Murray?
INorwegian University of Science and Technology, Trondheim, Norway.
2Nottingham Trent University, Nottingham, United Kingdom




041 Developing and delivering trauma response in the British Police Service
lan Hesketh?, Noreen Tehrani?
1College of Policing, London, United Kingdom. 2NTA, Twickenham, United
Kingdom

042 Competence profile for the occupational clinician
Céline Leclercg?, Eric Philippe?, Julie Laurent!, Stéphanie Peters!, Anne
Burlet?, Pierre Firket?, Isabelle Hansez?!
University of Liege, Liege, Belgium. ?La Licorne-1SoSL, Liége, Belgium

043 Evaluation of a participatory intervention: Interprofessional working in
healthcare settings
Maria Karanika-Murray?!, Patricia Gillen?, Thomas Baguley?, Jenni Beckett?, Per
@ystein Saksvik?
INottingham Trent University, Nottingham, United Kingdom. 2Southern Health
and Social Care Trust, Newry, United Kingdom. 3Norwegian University of
Science and Technology, Trondheim, Norway

044 Sustainable livelihoods: Experiences of Female Informal Traders (FIT) during
the 2017 — 2018 cholera outbreak in Lusaka
Chao Nkhungulu Mulenga
University of Cape Town, Cape Town, South Africa

045 The ‘Balance in Educational Tasks App’: An intervention facilitating work stress
management and professionalization
Irene Houtman?, Jos Sanders®?, Joep van den Eerenbeemt!3, Jenny Huijs'*
1TNO, Leiden, Netherlands. 2HAN University of Applied Sciences, Arnhem,
Netherlands. 3Leiden University, Leiden, Netherlands. “Utrecht University,
Utrecht, Netherlands

Oral Session: Psychosocial factors at work 1

11:45-13:15  Chair: Silke Op de Beeck

046 Well-being as a mediator of the relationship between human resource practices
and employee performance — the case of a multinational corporation in Finland.
Stefan Santokhie, Maria Térnroos, Mats Ehrnrooth
Hanken School of Economics, Helsinki, Finland

047 Home-to-career interference within dual-earner families
Silke Op de Beeck, Marijke Verbruggen, Elisabeth Abraham
KU Leuven, Leuven, Belgium

048 Challenges in managing psychosocial risks in EU countries: A qualitative case
study
Michael Ertel
Federal Institute for Occupational Safety and Health (BAuA), Berlin, Germany

049 Employment relationship and precariousness of work: The effect on the quality
of working life of Portuguese veterinarians
Fatima Lobo?, Silvia Lopes?
luniversidade Catélica Portuguesa, Braga, Portugal. 2Universidade Europeia,
Lisbon, Portugal
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050

A multi-method approach to investigating psychological resilience in a
conscripted basic military training environment

Jeremiah Koh'2, Alimuth McDowall*

1Birkbeck, University of London, London, United Kingdom. 2Singapore Armed
Forces, Singapore, Singapore

Oral Session: Workplace Health Promotion 2

11:45-13:15
051

052

053

054

Chair: Sascha Abdel Hadi

Prevention program in connection with vocational rehabilitation in Iceland
Ingibjorg Loftsdottir
VIRK Voational Rehabilitation Fund, Reykajvik, Iceland

Relationships between work and physical activity during vacation

Sascha Abdel Hadi', Sabine Sonnentag?, Stacey Parker3, Jan Alexander
Hausser! LJustus-Liebig-University, GieBen, Germany. 2University of
Mannheim, Mannheim, Germany. 2University of Queensland, St Lucia, Australia

Into the wild! Greening and pleasure as predictors of psychological well-being
after a recreational walk

Micha Hilbert, Carmen Binnewies

Westfélische Wilhelms-Universitat, Minster, Germany

The impact of migraine on work-role functioning of employees: preliminary
findings of a diary study

Margot van der Doef, Sophie van den Berg, Karin van der Hiele

Leiden University, Leiden, Netherlands

Symposium: The future of the office: Multiple perspectives on the
impact of innovative workplaces

13:45 - 14:45

S48

S49

Chair: Rein De Cooman, Anja Van den Broeck

Telework and its associations with employee well-being and performance:
Employees’ self-identity as a key individual difference?

Maria Gaudiino?!, Anja Vanden Broeck’, Rein DeCooman?, Marijke Verbruggen?
1KU Leuven, Brussels, Belgium. 2KU Leuven, Antwerpen, Belgium. 3KU
Leuven, Leuven, Belgium

Place and time independent working: Meant to benefit employee and
organization, but what about the customer?

Rein De Cooman?, Jonas De Kerf!, Lynn Germeys?, Sara De Gieter®
1KU Leuven, Antwerp, Belgium. 2KU Leuven, Leuven, Belgium. 3Vrije
Universiteit Brussel, Brussels, Belgium

Oral Session: Measurement, Assessment and Modelling

13:45 - 14:45

055

Chair: Silvia Lopes

What does a single-item measure of job stressfulness assess?

Jonathan Houdmont?!, Liza Jachens?, Raymond Randall®, Sadie Hopson?, Sean
Nuttall*, Stamatia Pamial

lUniversity of Nottingham, Nottingham, United Kingdom. ?Webster University,
Geneva, Switzerland. 2University of Sheffield, Sheffield, United Kingdom
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056

057

Work-related stress in the healthcare sector: A tailored psychosocial risk
assessment approach

Ivan Marzocchi®?, Cristina Di Tecco?, Monica Ghelli2, Matteo Ronchetti?,
Claudio Barbaranelli*, Valerio Ghezzi!, Valeria Ciampa?, Benedetta
Persechino?, Sergio lavicoli?

1Sapienza University of Rome, Rome, ltaly. 2The ltalian Workers’
Compensation Authority (INAIL), Rome, Italy

Proactive personality and job satisfaction: The mediating role of psychological
capital and work engagement

Konstantinos Chiotis

Naval Hospital of Crete, Chania, Greece. Hellenic Open University, Patras,
Greece

Practice Forum: Are standards the panacea in mental health: An
international practitioner perspective

13:45 — 14:45

F2

F3

F4

Chair: Peter Kelly

Developing frameworks for managing workplace mental health in Australia:
Opportunities and challenges.

Angela Martin
University of Tasmania, Tasmania, Australia

1ISO45003: Development the first international standard on psychological health
and safety in the workplace

Stavroula Leka

Cork University Business School, University College, Cork, Ireland

A national approach to mental health and work-related stress: UK experience of
a decade of interventions

Peter Kelly
Health and Safety Executive, Liverpool, United Kingdom

Oral Session: Burnout

15:00 - 16:30

058

059

Chair: Francisco Bretones

Reducing in-service teachers’ burnout through social and emotional learning
interventions: A meta-analysis

Sofia Oliveira, Magda Sofia Roberto, Ana Margarida Veiga Siméo, Alexandra
Margues-Pinto

Universidade de Lisboa, Lisbon, Portugal

Killing two birds with one stone: Coaching helps to prevent and cure burnout
among physicians - a controlled coaching intervention to reduce burnout and
foster personal resources
Lara Solms®2, Annelies E.M. van Vianen?, Jessie Koen?, Tim Theeboom?3, Anne
P.J. de Pagter?, Matthijs de Hoog?
LUniversity of Amsterdam, Amsterdam, Netherlands. 2Erasmus Medical Center,
Rotterdam, Netherlands. 3Vrije Universiteit Amsterdam, Amsterdam,
Netherlands
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060

061

062

063

The mediating effect of embitterment on psychological contract breach and
burnout.

Evie Michailidis?, Mia Delfini?

luniversity of Cyprus, Nicosia, Cyprus. 2Cyprus Institute of Management,
Nicosia, Cyprus

Team-level PsyCap and its interaction with perceived visionary leader behavior
in the context of burnout

Sonja Kugler, Angela Kuonath, Dieter Frey

LMU Munich, Munich, Germany

Mediating variables between pace of work and burnout in high-skilled migrant
workers

David Ortega Jiménez?!, Karina Ocampo Vasquez?!, Marina Rocio Ramirez?,
Francisco D. Bretones?

1Universidad Técnica Particular de Loja, Loja, Ecuador. 2Universidad de
Granada, Granada, Spain

Longitudinal effects of workaholism on burnout: Mediating role of mental health
Anna Nastasi
IMPAQ International, Columbia, USA. University of Baltimore, Baltimore, USA

Oral Session: Organisational Development and Change

15:00 - 16:30

064

065

066

067

068

069

Chair: James Grosch

"It was such a good idea" — A case of implementing a participatory innovation
framework in health care

Christine Ipsen, Kasper Edwards

Technical University of Denmark, Kgs. Lyngby, Denmark

Intraindividual dynamics of leaders during change — A weekly diary study to
better understand how leaders react and act during times of transition
Charlotte Blum, Thomas Rigotti

Johannes Gutenberg-Universitat Mainz, Mainz, Germany

An organizational design perspective on implementing organizational level
intervention research in practice

Christine Ipsen?, Signe Bergmann?

1Technical University of Denmark, Kgs. Lyngby, Denmark. 2Danish Association
of Managers and Executives, Copenhagen, Denmark

Outdoor office work— benefits and challenges of integrating urban outdoor
spaces into everyday working life

Charlotte Petersson

Malmé University, Malmé, Sweden

Technology use in the workplace: Data from the U.S. on trends and
associations with physical health and well-being

James Grosch

National Institute for Occupational Safety and Health, Cincinnati, OH, USA

How are we doing? Attachment styles, leadership training, and wellbeing
Arla Day, Emily MacQuarrie, Samantha Penney
Saint Mary's University, Halifax, Canada



Oral Session: Organisational interventions and outcomes

15:00 - 16:30 Chair: Héléne Sultan-Taieb

070 Work-stress treatment and a return to work programme in Chile. Experiences
and preliminary results.
Pablo Garrido
OH&S Salud Ocupacional, Santiago, Chile. Universidad de Valparaiso,
Valparaiso, Chile

o071 Psychosocial Safety Climate and its role in an intervention project to reduce
psychosocial risk factors in emergency departments
Anne Nathal de Wijn, Margot van der Doef
Leiden University, Leiden, Netherlands

072 Predictors of treatment outcome in a multidisciplinary day clinic for police
officers with PTSD
Saara Martinméki?, Niels van der Aa?, Mirjam Nijdam?2, Jackie June ter Heide?
1ARQ Centre of Excellence Impact, Diemen, Netherlands. 2ARQ Centrum'45,
Diemen, Netherlands. 2Amsterdam University Medical Centres, Amsterdam,
Netherlands

073 The costs imputable to work stress in European countries: How much does it
cost from a societal perspective? A study protocol

Héléne Sultan-Taiebl, Jean-Frangois Chastang?2, Isabelle Niedhammer2
1Université du Québec a Montréal, Montréal, Canada. 2INSERM, University of
Angers, Angers, France

O74 The Opioid Crisis in the U.S.: The NIOSH Total Worker Health® Approach
Paula Grubb, L. Casey Chosewood
National Institute for Occupational Safety and Health, Cincinnati, OH, USA

075 From risk factors to risk constellations: adopting a person centered approach to
psychosocial risk analysis.
Guy Notelaers
University of Bergen, Bergen, Norway. Monitorning Statistical Research and
Consulting, Galmaarden, Belgium

Poster Session: Psychosocial factors

16:45-17:45  Chair: EAOHP Organising Committee

P9 The moderating effect of attitudes toward overqualification
Stacy Stoffregen, Frank Giordano, Jin Lee
Kansas State University, Manhattan, USA

P10 Social-cognitive variables and health services consumption
Adela Reig Botella?, Sarah Detaille?, Annet de Lange?2, Miguel Clemente?,
Manuel Gandoy-Crego?, Antonio Taboada-Vazquez*
lUniversidad A Coruna, A Coruna, Spain. 2HAN University of Applied Sciences,
Nijmegen, Netherlands. 3Open University, Heerlen, Netherlands. “Universidad
de Santiago de Compostela, Santiago de Compostela, Spain
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P11

P12

P13

P14

P15

The limitations of manager’s caring behaviors on presenteeism: An
investigation of the unexpected effects of an employee’s felt obligation

Janet A. Boekhorst!, Jessica Good?, Michael Halinski®

LUniversity of Waterloo, Waterloo, Canada. 2York University, Toronto, Canada.
SRyerson University, Toronto, Canada

Vicarious customer aggression and anger
Tabatha Thibault, Camilla Holmvall, Ramesh Venkat
Saint Mary's University, Halifax, Canada

Stress coping strategies: Implications for employee PsyCap

Kelsey Couture
Kansas State University, Manhattan, Kansas, USA

Basic psychological needs satisfaction and intrinsic motivation as mediators
between job resources and work engagement amongst outbound call centre
operators in Peru

Sandra Corso de Zuiiga, Sandra Alarcén Vilchez, Christian Alarcon Gonzales
Universidad del Pacifico, Lima, Peru

Mitigating the effects of work-related stress and work/family life imbalance of
female lawyers by coaching

loannis Anyfantis!, Eleni Matraki?

1European University Cyprus - CERIDES, Nicosia, Cyprus. ?Institute of
Prevention and Development - IPD, Larissa, Greece

Poster Session: Workplace Health Promotion

16:45-17:45

P16

P17

P18

P19

P20

Chair: EAOHP Organising Committee

Fueling work engagement: The role of sleep, health, and workload
Ricarda Schleupner?, Jana Kihnel*?
1UIm University, Ulm, Germany. 2University of Vienna, Vienna, Austria

New work on old chairs? Analysis of ergonomics and implications for health-
oriented design of coworking spaces

Swantje Robelski!, Helena Keller?, Joshua de Jong?, Ann-Christin Kordsmeyer?,
Volker Harth?, Stefanie Mache?

lUniversity Medical Centre Hamburg-Eppendorf, Hamburg, Germany. 2City of
Kiel, Kiel, Germany. 3Helmut-Schmidt-Universitat, Hamburg, Germany

How do corporate committees work with conflict prevention in the workplace?
Liv Starheim, Rikke Seim
Arbejdsmiljg Kgbenhavn, Copenhagen, Denmark

The more, the better? Work engagement on the edge to a darker side

Luzian Ganz!, Carmen Binnewies?, Despoina Xanthopoulou?

Westfalische Wilhelms-Universitat, Miinster, Germany. 2Aristotle Univerity of
Thessaloniki, Thessaloniki, Greece

Electronically assisted employee psychosocial support model
Alexandru Manescu
Corporate Counselling Services, Luxembourg, Luxembourg




Education Forum: The connected curriculum - Occupational Health
Psychology education valuable for a range of professions

16:45-17:45 Chair: Birgit Greiner

F5 The connected curriculum - Occupational Health Psychology education
valuable for a range of professions

ICG-OHP Meeting (by invitation)

16:45-17:45

Keynote Address: Well-being and Work

18:00 — 18:45

K2 Well-being and Work

Paul Schulte
National Institute for Occupational Safety and Health, Cincinnati, USA

Friday, 4 September 2020

Symposium: The show must go on. Precarious work in the performing
arts

10:00 — 11:15 Chair: Almuth McDowall

S50 Precarious work in the performing arts and implications for wellbeing
Kevin Teoh
Birkbeck, University of London, London, United Kingdom

sS51 Career penalties and well being. Do women become invisible as mothers?
Almuth McDowall
Birkbeck, University of London, London, United Kingdom

S52 “Why do we not value creative people and their input to society?” Sources of
strain in the performing arts.
David Gamblin, Aimuth McDowall, Kevin Teoh
Birkbeck, University of London, London, United Kingdom

S53 What are the performing arts doing about worklife balance and well being for
carers?
Cassie Raine!, Alimuth McDowall?
lparents in Performing Arts, London, United Kingdom. ?Birkbeck University of
London, London, United Kingdom



Symposium: The Life Course: Exploring work-relevant changes over
time and generations

10:00 - 11:15 Chair: Roxane Gervais

S54

S55

S56

S57

S58

Assessing long work hours and organisational outcomes across the generations
Roxane Gervais?, Prudence Millear?

lindependent Practitioner, Goole, United Kingdom. 2University of the Sunshine
Coast, Sippy Downs, Australia

Job and life satisfaction over the life course: Do life choices matter?

Roxane Gervais?, Prudence Millear?

lindependent Practitioner, Goole, United Kingdom. 2University of the Sunshine
Coast, Sippy Downs, Australia

Preferences for work and family roles: Exploring work patterns, choices and
perceptions across the life course

Prudence Millear!, Roxane Gervais?

lUniversity of the Sunshine Coast, Sippy Downs, Australia. 2Independent
Researcher, Goole, United Kingdom

Exposure to trauma as part of your job: Exploring effects on generations and
presence of illegitimate tasks

Prudence Millear, Tyne Smith

University of the Sunshine Coast, Sippy Downs, Australia

Exploring demands and resources in the workplace and the impact of
generations and job positions

Prudence Millear, Clare Farley

University of the Sunshine Coast, Sippy Downs, Australia

Symposium: Psychosocial Safety Climate: New evidence

10:00 — 11:15 Chair: Amy Zadow, Maureen Dolllard

S59

S60

S61

S62

Psychosocial safety climate, creativity, innovation and performance: A multilevel
longitudinal study in a dynamic technological work environment

Amy Zadow, Bella Yantcheva, Maureen Dollard

University of South Australia, Adelaide, Australia

Validating the PSC tool in Germany by applying mixed methods - Results of an
ongoing study

Michael Ertel, Maren Formazin

Federal Instutute for Occupational Safety and Health, Berlin, Germany

Caught in a loss cycle: Breaking the reciprocal relationship between burnout
and poor social support using Psychosocial Safety Climate.

Sarven MclLinton, Stephanie Jamieson, Mikaela Owen, Maureen Dollard
University of South Australia, Adelaide, Australia

The beneficial effects of PSC Ideal as a clear and strong PSC message

Ali Afsharian?, Maureen Dollard?, Tahereh Ziaian', Christian Dormann?

1UniSA, Adelaide, Australia. 2Johannes Gutenberg-University, Mainz, Ger \b
33
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Oral session: Job Insecurity, Retention and Wellbeing

10:00 — 11:15 Chair: Silvia Lopes

076

o77

078

Job demands and resources: Experiences of precariously employed casual
academics at an Australian regional university

Susan Blackmore, Prudence Millear, Mary Katsikitis

University of the Sunshine Coast, Sippy Downs, Australia

The settlement and insecurity of Spanish workers in the United Kingdom in the
face of Brexit

Rebeca R. Aragoén, Francisco D. Bretones

University of Granada, Granada, Spain

Return to work after acquired brain injury: What can be done at the workplace
to improve work retention? A systematic review of work-, and workplace factors
Daniele Evelin Alves?, Wendy Nilsen?, Silje Christine Reistad Fure?2, Heidi
Enehaug?, Emilie Isager Howe??3, Marianne Lgvstad®*, Louisa-Marie Fink®,
Nada Andelic?3, @ystein Spjelkavik!

10slo Metropolitan University, Oslo, Norway. 2Oslo University Hospital, Oslo,
Norway. 3University of Oslo, Oslo, Norway. “Sunnaas Rehabilitation Hospital,
Nesoddtangen, Norway. °Goethe University, Frankfurt, Germany

Symposium: Assessing and discussing occupational health in

academia

11:30 - 12:30 Chair: Ellen Peeters

S63

S64

S65

S66

Assessing quality of working life in academia

Margherita Brondino!, Marco Depolo?, Emanuela Ingusci®, Barbara Loera?,
Francesco Pace®, Margherita Pasini!, Paola Spagnoli®

tUniversity of Verona, Verona, Italy. 2University of Bologna, Bologna, Italy.
SUniversity of Salento, Lecce, Italy. “University of Torino, Torino, Italy.
SUniversity of Palermo, Palermo, Italy. ®University of Campania, Caserta, Italy

Translating code of conduct, deontology and integrity into common practice in
academia

Ellen Peeters

Open Universiteit, Heerlen, Netherlands

Consequences and implications of common practice in academia

Thomas Rigotti
Johannes Gutenberg Universitat Mainz, Mainz, Germany

Consequences and implications of a code of conduct in academia
Rein De Cooman
KU Leuven, Leuven, Belgium



Oral session: Employee Motivation and Performance 2

11:30 - 12:30 Chair: Beata Basinska

079 Work motivation under pressure on scientific productivity: a case form Polish
technical university.
Magdalena Szuflita-Zurawska, Beata Basiriska
Gdansk University of Technology, Gdarisk, Poland

080 Eudaimonic and Hedonic motives and the Future Time Perspective: explaining
employees’ task perceptions, autonomous motivation, and persistence in their
daily actions
Aly Kelleher?, George Michaelides?
1Birkbeck, University of London, London, United Kingdom. 2University of East
Anglia, Norwich, United Kingdom

081 Enhancing communication between leaders and teachers in secondary schools
to reduce perceived workplace stress and improve job satisfaction
Katrina Thomas
Bath Spa University, Bath, UK. British Psychological Society, London, UK

082 Motivation profiles and well-being among academic researchers: A latent profile
analysis
Beata Basinska
Gdansk University of Technology, Gdansk, Poland

Oral session: Ageing and the workplace

11:30 - 12:30 Chair: Sheena Johnson

083 Protecting the health and wellbeing of older employees
Sheena Johnson?, Lynn Holdsworth?, Helen Beers?
1University of Manchester, Manchester, United Kingdom. ?Health and Safety
Executive, Buxton, United Kingdom

084 Development and validation of the Later Life Work Index for successful
man